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To Discuss and Decide

To determine the way forward for the role that will become vacant on 11t
December 2024 unless the current post-holder determines to extend their
term of office (extension form return remains pending at the time of
writing)

The role of Senior Independent Member has been held since 2021 by the
Interim Vice-Chair of the Board of Management since September 2021,
and was reappointed in December 2023.

The term of office of the current post-holder of the role of Interim Vice-
Chair of the Board of Management is currently expected to end, (subject to
a possible extension request) on 11t December 2024. Therefore the post
will become vacant thereafter.

Last academic year, this Committee recommended to the Board of
Management, that upon the successful appointment of a new Vice-Chair of
the Board of Management, the role of Senior Independent Member and
Vice-Chair of the Board of Management should be held by separate
individuals. No such appointment to the role of Vice-Chair of the Board of
Management has since been made.

The critical date for appointment of the role, to avoid a vacancy arising is:
09/10/2024: Q1 Board of Management Meeting

If the Board of Management is unable to appoint a new Senior
Independent Member, this limits the ability of the Board of Management
to conduct it’s reviews as required by the Code of Good Governance.

The Committee is asked to resolve the potential vacancy dilemma.
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